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This Agreement is entered into this I
t.f. day of ~ ,
1994 by and between the OCEANSIDE UNION FREE SCHOOL DISTRICT, Town of
Hempstead, Nassau County, New York, hereinafter called the "District",
and the ASSOCIATION OF OCEANSIDE ADMINISTRATORS, SUPERVISORS AND
DEPARTMENT CHAIRPERSONS, hereinafter called the "Association".
ARTICLE I - RECOGNITION
'(
The District recognizes the .Association for purposes of collective
negotiations pursuant to the Public Em~loyees' Fair Employment Act and
agrees to negotiate with said Associat~on as the exclusive
re~resentative of administrative personnel, all principals, associate
pr~ncipals, directors, department chairpersons, secondary supervisors
and coordinators but exclusive of such titles as superintendent,
assistant superintendent, and assistant to the superintendent, with
respect to salaries, wages, hours, and other terms and conditions of
employment, and in the administration of grievances arising thereunder.
A.
D.
E.
ARTICLE II - NEGOTIATING PROCEDURES
B.
Not later than December 15th of the year preceding the year of
termination of the Agreement, the District and the Association
will exchange proposals for negotiations. Negotiations will occur
at times MUTUALLY ACCEPTABLE TO BOTH PARTIES. If the parties fail
to achieve agreement at least one hundred twenty (120) days prior
to the date of expiration of this Agreement, either party may
request the State Public Employment Relations Board to assist the
parties to effect a voluntary resolution of the dispute.
Neither party to these negotiations shall have any control over
the selection of the representatives of the other party and each
party mar select its representatives from within or outside the
school d~strict. While no final agreement shall be executed
without ratification by the Association and approval of the
Superintendent, the parties mutually pledge that their.
representatives will have all necessary power and authority to
make proposals, conside+ proposals, and make concessions in the
course of negotiations.
C. During the period of negotiations and prior to reaching either an
agreement or an impasse, reports of the proceedings of the
negotiations shall not be released to the pUblic news media unless
such release has the prior approval of both parties.
Grievances shall not interrupt, interfere with, nor delay the
process of negotiations.
Upon completion of the negotiations the Agreement shall be reduced
to written form.
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ARTICLE III - SALARY
A. cate90ries and Work Schedule
The Job titles as listed shall be assigned to the following salary
categories with the work schedule as defined.
Cateaorv
.
3 - Supervisor Teachers' Calendar, plus 10 days
(All secondary chairpersons)
4 - Director ................. Teachers' Calendar, plus 10 days,
plus 3 weeks in summer
Teachers' Calendar, plus 10 days,
plus 4 weeks in summer.
5 - Associate Principal......
6 - Elementary Principal.....
7 - Secondary Principal . . . . . .
Teachers' Calendar, plus 10 days,
plus 8 days in summer prior to
opening of school.
Teachers' Calendar, plus 10 days,
plus 1 month in summer.
DEFINITION OF SUPERVISOR:
Persons shall be assigned a teaching schedule based on the following
schedule:
Persons Supervised ! of Teachina Periods
1 - 8
9 - 12
13 - 17
18+
4
3
2
1
Persons supervising in more than one building shall have an equivalent
of three (3) teachers'added to their count for purposes of counting
number of persons supervised.
B) SALARY SCHEDULES
1) For the term of this Agreement, each member shall be placed on
his or her appropriate step on the salary schedule, being
advanced one step each year if not already at maximum.
2) All administrators hired during the life of this Agreement
shall be hired at a specific step on the existing salary
schedule. .
3) For the term of this Agreement, Step 10 shall be one thousand
($1000) dollars greater than Step 9 and Step 13 shall be one
thousand two hundred ($1,200) dollars greater than Step 10.
For the term of this Agreement, any administrator who has been
on Step 10 for three (3) school years shall proceed to Step 13
the following school year.
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4) Effective July 1, 1994, each step of the 1993/94 salary
schedule shall be increased by zero (0%) percent for the
1994/95 School Year as per attached salary schedule
(Appendix A).
5) Effective July 1, 1995, each step of the 1994/95 Salary
Schedule shall be increased by three and one-half (3.5%)
percent for the 1995/96 School Year as per attached salary
schedule (Appendix B).
6) Effective July 1, 1996, each step of the 1995/96 salary
schedule shall be increased by three and one-half (3.5%)
percent for the 1996/97 School Year as per attached salary
schedule (Appendix C).
7) Effective July 1, 1997, each step of the 1996/97 Salary
Schedule shall be increased by four (4.0%) percent for
the 1997/98 School Year as per attached salary schedule
(Appendix D). .
8) As of the second week in June, all members shall be notified
of their salary and step placement and receive a complete
salary guide.
9) All new employees shall receive a co~y of this Agreement and a
list of the names of Association off1cers and their telephone
numbers.
C. PAYMENT
1) All personnel may elect (1) to be paid 1/22nd of the annual
salary bi-weekly from September through June, or (2) to be
paid 1/26th of the annual salary bi-weekly from September
through June with an addition to the June check of the
remaining 4/26th.
2) Employees in Category 4 shall receive two (2) payments during
the months of July and August for work performed during those
months.
3) Employees in Categories 5 and 7 shall receive twenty-six (26)
checks, spread evenly over twelve (12) months.
4) Any administrator required to work additional days other than
those specified in sub-section "A" above, shall receive
additional compensation at the rate of 1/200th of annual
salary for each day worked.
D. Calendar
The District Administration will consult with the Association in
establishing the yearly calendar.
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ARTICLE IV PROFESSIONAL BENEFITS
Sect10n 1 - sick and Personal Leave
a) Except as hereinafter noted, employees covered by this
Agreement shall be entitled to a total of thirteen (13) leave
days per year, of which ten (10) days may be used as sick leave
and three (3) days may be used as personal leave. If not used
in current year, all or any part thereof shall be accumulative
as accumulated sick days, to a maximum of two hundred twenty
(220) days, without loss of salary. A ~hysician's note
indicating the reason for absence and f~tness to return to duty
will be required by the District following a sick leave absence
of ten (10) or more consecutivedays. Another note will be
required upon the employee's return to work indicating reasons
for absence and fitness to return to duty.
b) Employees appointed after the year has begun shall earn one (1)
sick day for each month of the school year remaining at the
time of their appointment.
~
c) An employee working an additional two (2) weeks will be
permitted to add another one-half (1/2) day to his or her
accumulated total. Categories 3 and 6 shall have ten (10) sick
days per year. Categories 4-5-7 shall have eleven (11) sick
days per year.
d) Upon the resignation of any employee eligible to retire under
the New York state Teachers' Retirement System, who shall be
either at least fifty-five years of age or have provided at
least twenty (20) years of service to the District, such
employee shall be compensated for unused accumulated sick days,
during the month of July following retirement, as follows:
# of Accumulated
Days
1 - 50
51 - 100
101 - 150
151 - 200
201 - 220
Amount for Each Accumulated Day
(as of Day No.1)
$ 23
47
70
93
128
e) An employee covered by this Agreement who meets the
requirements of Article IV, Section 1, Paragraph (d) and who
has accumulated two hundred twenty (220) days shall be entitled
to twenty-eight thousand, two hundred thirty-two ($28,232)
dollars. .
r
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.f) Personal days described above must have the approval of the
Superintendent and may be used for the reasons described below:
- critical illness in immediate family'
- Religious reasons
- Mandatory court attendance
Marriage, graduation or funeral in immediate family
- Child born to wife
- Business appointment of a pressing nature which cannot be
scheduled outside of school hours.
~
section 2 Total Disabilitv
a) Upon the expiration of accumulated sick leave, and in the event
of total disability, any employee who has had at least six (6)
months of continuous service and less than three (3) years of
service with the District will be granted additional leave with
two-thirds (2/3) pay during such period of total disability,
but in no event beyond the school year.
b) In the event of total disability, an employee who has had at
least three (3) years of service with the District will be
granted additional leave with three-quarter (3/4) pay during
such period of total disability, but in no event more than one
hundred eighty (180) working days.
c) Total disability shall mean any disability which wholly and
continuously prevents the employee from performing his/her
duties for a period of more than ten (10) working days.
d) For the purpose of this Section, an employee's rate of pay
shall be the rate of pay in effect as of the first day of the
disability for w~ich benefits hereunder are applied.
e) Employees fifty-five (55) and over who become disabled during
the term of employment shall be eligible for disability leave
under the terms of this Article, provided they submit to a
medical examination under the direction of the Long-Term
Disability insurance carrier and be declared disabled and,
therefore, ultimately eligible for the insurance coverage.
section 3 Workmen's Compensation
,
Any sala~ payments made to an individual under any Workmen's
Compensat10n Law shall be deducted from any salary benefits
made to the individual under the district sick leave plan.
Where the District is reimbursed to the full extent allowable
under any Workmen's Compensation Law, there will be no
deduction from an individual's accumulated sick leave days. In
those cases where reimbursement is not made, days so utilized
shall not be deducted from an individual's accumulated sick
leave days if the case is ruled compensable by the award of
either medical or salary payments.
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section 4 Bereavement
Upon application to the Superintendent, employees covered b¥ this
Agreement may apply for bereavement leave for immediate fam11¥
members--not to exceed five (5) days in each instance. Immed1ate
family is defined as listed below:
~
a) mother
b) father
c) sister
d) brother
e) in-laws in above categories
For each day utilized under this policy, an employee shall certify
that said day has been taken in accordance with the provisions
contained herein.
f) husband
g) wife
h) children/grandchildren
i) grandparents
section 5 Child-rearing Leave
An employee shall have the right to select child-rearing leave
(which shall not be predicated on disability) under the following
conditions:
A child-rearing leave may be requested and shall be granted
providing that the District is notified sixty (60) days prior
to the expected delivery date and such leave commences at the
end of a semester. Exceptions may be made in cases of
emergency.
A child-rearing leave which shall commence no later than two
(2) weeks after the birth or adoption of a child and which
shall be requested sixty (60) days prior to the commencement of
such leave.
No leave shall exceed two (2) years.
Length of leave shall be fixed at the time of request for said
leave.
Under unusual circumstances, when adopting a child, the time
requirement may be waived.
All leaves must terminate at the beginning of a school year.
Written notice of intention to return must be provided to the
Superintendent by May 1 of the school year preceding the return
to service.
section 6 Health Insurance
The District shall share in furnishing a health insurance
program for all administrators durin9 the life of this
Agreement. The District shall pay e1ghty-five (85%) percent
of the premium for the Empire Plan, or such health insurance
plans selected by administrators, with the additional costs,
if any, to be paid by the administrators.
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Section 7 Dental Insurance
.
The District shall continue its dental insurance program for
all administrators. The District's contribution shall be two
hundred twenty-three ($223) dollars annually for the
individual plan and four hundred seventy-eight ($478) dollars
annually for the family plan.~
section 8 Life Insurance Coveraae
Group Life Insurance coverage in the amount of three-quarters
(3/4) of each administrator's annual salary reduced to the
next lowest multiple of one thousand ($1000) dollars shall be
provided for each member of the administrative staff.
Administrators, during the first three (3) years in Oceanside,
shall receive a minimum of five thousand ($5000) dollars.
Those with more than three (3) years of employment shall
receive a minimum of ten thousand ($10,000) dollars and a
maximum of twenty-five thousand ($25,000) dollars. .
Current coverage is provided by Group Policy No. GL-14664,
which is underwritten b¥ the Hartford Life Insurance Company.
The master copy is on f1le in the District Office and is
available for inspection after due notice.
section 9 Lona-Term Disabilitv
The District shall continue its contribution to Long-Term
Disability Plan for administrators in the amount of seventy-five
($75) dollars annually per administrator. Participation is
voluntary.
section 10 - Welfare Fund
On each July 1 of this Agreement, the District shall contribute
seven thousand ($7,000) dollars to the Association Welfare Fund.
Such welfare fund shall be established by the Association for the
benefit of all employees covered by this Agreement.
section 11 - Loss Of Personal ProDertv
For each school year covered by this Agreement, the School
District shall provide a sum not in excess of five hundred ($500)
dollars to accommodate losses of personal property in the
performance of the pedagogical tasks of personnel covered by this
Agreement.
Administrators may a~ply for reimbursement by filing a report of
such loss with the D1strict Office. The rules and regulations
governin9 the distribution of monies are contained on the
applicat10n form.
In the event that the amounts awarded exceed five hundred ($500)
dollars in one (1) year, the amounts shall be prorated for each
individual.
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ARTICLE V
DEDUCTIONS FOR TAX-SHELTERED ANNUITIES,
IRC FLEXIBLE BENEFIT PLAN
- -
.
A. Tax-Sheltered Annuities
The District shall continue to make deductions for tax-sheltered
annuity plans. However, effective October 3, 1990, the District
shall not be required to make deductions for new plan enrollees in
any companies other than:
. Fidelity Service Co.
Aetna Life Insurance Co.
Union Central Life Insurance Co.
Royal Globe Life Insurance Co.
Paul Revere Life Insurance Co.
Equitable Life Assurance
Employee Benefit Account
Oppenheimer Fund
J;
A new company may be added to this list provided ten (10) or more
employees elect to participate in that company's plan.
IRC Flexible Benefit PlanB.
The District shall provide to em~loyees covered by this Agreement
the flexible benefit plan which 1S currently in effect.
ARTICLE VI - GRIEVANCE PROCEDURES
section ~ - Definition of Terms
a) A arievance is a complaint b¥ an employee concerning the
effect, interpretation, appl1cation, or violation of this
Agreement, except that the term "grievance" does not apply to a
re9Uest for any change in any of the terms or provisions of
th1s Agreement nor to any matter as to which a method of review
is prescribed by law, or by any rule or regulation of the State
Commissioner of Education having the force and effect of law.
b) The term emulovee applies to any employee covered by this
Agreement.
c) The term days shall mean working school days.
d) The term aaarieved shall mean an employee filing a grievance.
e) Immediate suuervisor shall mean the administrator to whom the
aggrieved is directly responsible.
~1
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section 2 - Informal Procedure
It is the intent that any grievance which arises shall be settled
on an informal basis directly between the parties concerned. The
aggrieved will have twenty (20) days after knowledge of the cause
of a grievance to approach his/her immediate supervisor for such
informal discussion. The immediate supervisor will have five (5)
days in which to render a final decision to the aggrieved.
{
If the decision of the immediate supervisor is unsatisfactory to
the aggrieved party, the following sequence of formal stages may
be pursued, and it will be incumbent upon all parties involved to
adhere strictly to the regulations set forth.
section ~ - Seauence of Formal Staaes
In each of the following stages, the aggrieved will have the right
to appear in person and/or be represented by a person of his/her
choosing. If the grievance concerns an inter~retation of any
negotiable part of the contract between the D1strict and the
Association, the Association shall have the right to have not more
than two representatives present at Stage One and through the rest
of the grievance procedure.
Staqe One1)
within twent¥ (20) days after the preliminary stage, the aggrieved
may submit h1s/her case, in writing, to his/her immediate
supervisor. In the event the supervisor is the Superintendent,
the aggrieved submits the grievance to the Assistant
Superintendent for Business and Administration.
The Principal or Assistant Superintendent for Business and
Administration will have a maximum time of five (5) days in which
to state his/her disposition, in writing, to the aggrieved. If
the disposition of the princi~al is not acceptable, the aggrieved
may proceed to Stage Two with1n twenty (20) days after a decision
is rendered in the preliminary stage. If the disposition of the
Assistant Superintendent for Business and Administration is not
acceptable, the aggrieved may proceed to the Review Stage within
twent¥ (20) days after the rendering of the preliminary stage
decis1on.
2) Staqe Two
The aggrieved will submit his/her case as originally presented, in
writing, including all previous dispositions, to the Assistant
Superintendent for Business and Administration, if the latter is
not involved in stage One. The Assistant Superintendent for
Business and Administration will have a maximum of five (5) days
in which to state his/her disposition, in writing, to the
aggrieved. If the case is not settled at this point, the
aggrieved may proceed to Stage Three within twenty (20) days after
receiving such disposition.
.
.
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3) Staqe Three
Within five (5) days of the decision of the Assistant
Superintendent for Business and Administration, the aggrieved may
appeal the decision to the Superintendent.
,
~y
The Superintendent, within five (5) days of the receipt of the
appeal, shall meet and confer with the aggrieved and the Assistant
superintendent for Business and Administration with a view to
arriving at a-mutually satisfactory resolution of the'grievance.
The Superintendent shall communicate his decision, in writing, to
the parties within five (5) days of the conference.
4) Staqe Four
within five (5) days of the decision of the Superintendent, the
aggrieved may make a written request to the Superintendent for
advisory arbitration. The request shall include the aggrieved's
choice of a person to participate on a tripartite arbitration
panel as well as a brief statement setting forth precisely the
issue to be decided by the arbitrator and the specific provision
of the Agreement involved.
within three (3) days of receipt of the request for advisory
arbitration, the Superintendent shall select the second member of
the arbitration panel and shall notify the aggrieved of his
choice.
'
The two members so named shall meet within three (3) days
thereafter and shall select a third person to serve as chairperson
of the tripartite panel. If the two cannot agree within two (2)
days on selection of a chairperson, they shall utilize the
procedures of the New York State Public Employment Relations Board
to assist them in selection of a chairperson.
Following the selection of the chairperson, the Superintendent
shall furnish the three members of the panel copies of all
documents and papers concerning the grievance.
The chairperson shall convene all parties concerned within a
reasonable time of his/her selection and shall provide the parties
with the opportunity to present oral and written statements
concerning the grievance.
The tri~artite panel shall issue its advisory o~inion not later
than th1rty (30) days from the date of the clos1ng of the
hearings. The opinion shall set forth the panel's conclusions on
the issue submitted. .
~
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~The panel shall limit its decision strictly to the application and
interpretation of the provisions of this A9reement and it shall be
without power or authority to make any dec~sion:
a) contrary to, or inconsistent with, or modifying or varying
in any way, the terms of this Agreement, or of applicable
law or rules or regulations having the force and effect of
law;
\
b) limiting or interfering in any way with the powers,
duties, and responsibility of the Board under its by-laws,
applicable law, and rules and regulations having the force
and effect of law.
The superintendent shall communicate his decision concerning
acceptance of the panel's recommendation, in writing, to the
ag9r~eved, within five (5) days of receipt of the panel's written
op~n~on.
5) Board Staqe
If the Su~erintendent or the aggrieved does not accept the opinion
of the tr~partite panel, the aggrieved may submit his/her case as
originally presented, in writing, including all previous
dispositions and the review panel's findings, to the Board of
Education via the School District Office. The Board of Education
will state its disposition of the case, in writing, to the
aggrieved not more than one (1) calendar month after receiving
such presentation.
Record of Grievance Procedures
All records of the grievance procedure will be confidential.
Upon completion of each case, all records of complaints and
dispositions will be placed in a separate, locked confidential
file in the District Office. Only the Board of Education, the
Superintendent, the Assistant Superintendent for Business and
Administration and the parties to each grievance will have access
to such records. Such records will not be made part of the
employee's personnel file.
ARTICLE VII - INITIAL PLACEMENT. TRANSFER. JOB CHANGES
A. Initial placement on salary schedule of employees covered by this
A9reement shall be at a step of the a~propriate category and at the
d~scretion of the Superintendent, subJect to Board approval.
~ B. The District recognizes that it is desirable, in making assignments,
to consider the interests and aspirations of its employees.
Re9?ests by an employee for transfer to a different position or
bu~lding where a vacancy ,exists shall be filed, in writing, with the
Superintendent. The applicant shall set forth the reasons for
transfer, the building or position sought and the applicant's
qualifications.
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C. If there are changes proposed in the duties of any administra-
tive/supervisory position, the individual directly involved and the
Association shall have the opportunity to discuss with the
Superintendent, through its Executive Committee, the possible
modification of the job.
ARTICLE VIII - TUITION PAYMENT FOR GRADUATE COURSES
\-
.i
A. Members of the Association who make application to the
Superintendent for authorization to complete a university-sponsored
graduate course and who secure such authorization from the
Superintendent, may be reimbursed up to a maximum of three hundred
fifteen ($315) dollars for fees for said course, exclusive of fees
for registration, books, supplies, etc.
B. Applications must be on file with the Superintendent by June 1 in
each school year. Grants will be announced by June 15 of that year,
with eligibility for reimbursement effective as of September 1.
ARTICLE IX - INFORMAL CONFERENCES
There may be instances where issues arise concerning the interpretation
of this Agreement by either party to the Agreement. In those cases,
the party desiring clarification, i.e., the Association or the
Superintendent, should request an informal conference of the parties
for the purpose of resolving the issues in question.
ARTICLE X - JURY DUTY
- --
Employees covered by this Agreement shall not lose pay nor have their
personal leave allotment charged for absence due to jury duty. Any
compensation received for such jury duty, however, shall be reimbursed
to the School District.
ARTICLE XI - COMPENSATION DURING ABSENCE FROM DUTIES
- -
Employees covered by this Agreement shall not accept any compensation
for services rendered concurrently with time paid for by the School
District without the express approval of the Superintendent and under
terms specified by the District.
ARTICLE XII - ADMINISTRATIVE DEVELOPMENT FUNDS
In order to maintain a high standard of education, the Board of
Education shall set aside, annually" a fund to permit unit members,
subject to the Superintendent's ap~roval, to attend professional
conferences, workshops, or in-serv1ce seminars. The amount set aside
for this purpose shall be seven thousand five hundred ($7,500) dollars
annually for the life of this Agreement.
~.
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ARTICLE XIII - COMMUNICATION
\.
The Superintendent and representatives of the Association shall meet
monthly to discuss matters relating to the administrators' functions in
the District. The agenda will be drawn up by the Superintendent and
the Association Pres~dent at least one (1) day in advance of the
meeting. If the Superintendent is not available, upon mutual agreement
he shall designate his representative or the meeting shall be
rescheduled for the earliest date on which he is available.
ARTICLE XIV - WORK STOPPAGES,- -
The Association and the District recognize that strikes and other forms
of work stoppages by employees covered by this Agreement are contrary
to law and public policy. The Association and the District subscribe
to the principles that differences shall be resolved by peaceful and
appro~riate means without interruption to the school program. The
Assoc~ation, therefore, agrees that there shall be no strikes, work
stoppages, or other concerted refusals to perform work by the employees
covered by this Agreement, nor any instigation thereof.
ARTICLE XV - LEGAL LIMITATIONS
In the event the terms of this Agreement are contrary to any provisions
of appropriate existing federal, state, or local statutes, or if any
part or portion of this Agreement shall be deemed to be unconstitu-
tional, then only that part or portion of this Agreement which is in
conflict with the law or unconstitutional, shall be considered
ineffective and unenforceable, while the balance of the terms and
provisions of this Agreement shall continue to be binding upon the
parties hereto.
ARTICLE XVI - TERM OF AGREEMENT
- --
This Agreement shall become effective on July 1, 1994 and will continue
in effect until June 30, 1998. It is the sole and entire Agreement
between the parties.
ARTICLE XVII - THE AGREEMENT
- -
A. Sub~ect to the provisions of this Agreement, the Board and the
Adm~nistration reserve and retain full rights, authority, and
discretion in the discharge of their duties and responsibilities,
to operate, control, supervise, and manage the Oceanside Union Free
School District and its professional staff, to determine and
administer educational policy, and otherwise retain all rights,
authority and discretion which are exclusively vested in the Board
and the Administration under governin9 law, ordinances, rules and
regulations as set forth by the Const~tution and laws of the State
of New York and the Rules and Regulations of the Commissioner of
Education.
..
.
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B. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
IJ
J'
IN WITNESS WHEREOF, the par~~s have herXt~~ their handsand seals, in triplicate,this ~ day of
l '
1994.
OCEANSIDE UNION FREE SCHOOL DISTRICT
ASSOCIATION OF OCEANSIDE ADMINISTRATORS
SUPERVISORS AND DEPARTMENT CHAIRPERSONS
L;;JJL
~~
.
"
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-L THE ASSOCIATION OF OCEANSIDE ADMINISTRATORS
SUPERVISORS AND DEPARTMENT CHAIRPERSONS
1994/95 SALARY SCHEDULE
CATEGORY CATEGORY CATEGORY CATEGORY CATEGORY
STEP 3 4 5 6 7
-------- -------- -------- -------- --------
1 73,752 79,283 80,472 80,613 88,196
2 75,303 80,.951 82,200 82,552 90,135
3 76,854 82,620 83,927 84,491 92,074
4 78,406 84,287 85,655 86,430 94,013
5 79,957 85,954 87,383 88,369 95,952
6 81,.508 87,622 89,110 90,308 97,892
7 83,059 89~289 90,838 92,247 99,830
8 84,611 90,956 92,566 94,186 101,770
9 86,162 92;623 94,294 96,125 103,708
10 87,162 93,623 95,294 97,125 104,708
13 88,362 94,823 96,494 98,325 105,908
APPENDIX A .
~
'V
THE ASSOCIATION OF OCEANSIDE ADMINISTRATORS
SUPERVISORS AND DEPARTMENT CHAIRPERSONS
'-
1995/96 SALARY SCHEDULE
CATEGORY CATEGORY CATEGORY CATEGORY CATEGORY
3 4 5 6 7
STEP -------- -------- -------- -------- --------
1 76,333 82,058 83,288 83,434 91,283
2 77,939 83,784 85,077 85,442 93,289
3 79,544 85,511 86,865 87,448 95,297
4 81,150 87,237 88,653 89,455 97,303
5 82,755 88,962 90,441 91,462 99,311
6 84,361 90,689 92,229 93,469 101,318
7 85,966 92,414 94,018 95,475 103,324
8 87,572 94,140 95,806 97,483 105,332
9 89,177 95,865 97,594 99,489 107,338
10 90,177 96,865 98,594 100,489 108,338
13 91,377 98,065 99,794 101,689 109,538
APPENDIX B
.
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THE ASSOCIATION OF OCEANSIDE ADMINISTRATORS
"'«. SUPERVISORS AND DEPARTMENT CHAIRPERSONS
1996/97 SALARY SCHEDULE
CATEGORY CATEGO'RY CATEGORY CATEGORY CATEGORY
3 4 5 6 7
STEP -------- -------- -------- -------- --------
1 79,005 84,930 86,204 86,354 94,478
2 80,667 86,717 88,054 88,432 96,554
3 82,328 88,504 89,905 90,509 98,632
4 83,990 90,290 91,756 92,586 100,709
5 85,652 92,076 93,607 94,663 102,786
6 87,314 93,863 95,457 96,741 104,864
7 88,975 95,649 97,308 98,817 106,941
8 90,637 97,435 99,159 100,895 109,018
9 92,299 99,220 101,010 102,971 111,095
10 93,299 100,220 102,010 103,971 112,095
13 94,499 101,420, 103,210 105,171 113,295
APPENDIX C
~
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vTHE ASSOCIATION OF OCEANSIDE ADMINISTRATORS
'1. SUPERVISORS AND DEPARTMENT CHAIRPERSONS
1997/98 SALARY SCHEDULE
CATEGORY CATEGORY CATEGORY CATEGORY CATEGORY
3 4 5 6 7
STEP -------- -------- -------- -------- --------
1 82,165 88,327 89,652 89,808 98,257
2 83,893 90,186 91,576 91,969 100,417
3 85,622 92,044 93,501 94,129 102,577
4 87,350 93,901 95,426 96,290 104,737
5 89,078 95,759 97,351 98,449 106,898
6 90,806 97,617 99,276 100,610 109,059
7 92,534 99,475 101,200 102,770 111,218
8 94,262 101,332 103,125 104,931 113,379
9 95,991 103,189 105,050 107,090 115,539
10 96,991 104,189 106,050 108,090 116,539
13 98,191 105,389 107,250 109,290 117,739
APPENDIX D
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